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gig:pan Eniggnggufnncru1tm*nt) Rec;ulationst 1986

t the powers conferreq by rule 7 of thé
pment Board Employees:t (General Conditi

of Scrvice ) Rules, 1984, the Board herchy makes the follow

01l Industry Dovel

%

Regulations, namaly .

1. Short title anq commencement ;-

"These Requlations may be
Dav LlODﬂbUL Board Enploy
an

called the 0i1l Iﬁdustrys
@s (Recruitment) Re@ulations,'l?
d shall come- into forece From the date of théir‘approval

Thaese Regulationg Chall apply for reérﬁitment to all-
bosts in +hg Qil lndustrv uvalupman

[S]

a Appglcatlonﬂ:

Board- except those

for which =e Gparate provisions exist in. the Ace and the Rul:

e T ey e+ o

post shall be such ag 4g specified in the Schedule to

made thgt;nnﬂnr or—for—which SPCTITid Eorms and coniitlonﬁ

of servicao JPﬁ1udlng m thiod ni Tecruitment, age, qualificat
are prescribed by th Board or the Cuntrql Government:, as t

cas2 may be,

(48]
»

épprqygg sﬁggnqt@wgf régulq;4pg§ts :

The. nunloer or regular- Dusts, Lh@ll classificy

E}

ic
pay attached thorets shall bo such as is Opﬁuifit

H\

SCQl"s of
in the ~choﬂn 2 to the il L”dugtrT
(Gﬁnfra‘ ﬁonlLtlouu of u‘lV1Cu) Rules, 1984,
time to tima,

4, Recruitment, Aga, *ﬁuvdtluptl uqd L other quullf10\rlnns
. mm-‘r_-‘———‘—__x_«-.-—- SR

-

The designation, secolco of pay, age llmlL, Oﬂuoatvupal

anct othor quﬁllflCﬂLJPug, nmethod of recruitment for each

these Regulations,
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5, uﬂmmofngggﬁmggz
Appointmont 4 2 post in the Board may be ede by

any of thoe follﬁw1nq methods ¢ .

a)  Aircct recrultmont
.b) promotion;
., a) contract

d)  deputation or foreign service frdm‘GovtP/bther PSUy.

¢)  ad-hoc appointment,

(13

Lrect Recruitme
S Q}Leci_Qeqmﬁglmbnt

DlLLpt Recrud tmopt méans initial Lpp01ntment wblch is
not in the ndtu»n o Presotion ang shall include QPPUWPLJ‘Dt
of the employees of the Board who compete with outside

CunﬂLdat@S on Lhu Fﬂqlq OF cligibilifs, according tq
TPrEECTibad cthpria; ‘ ‘
__________ Por-postsupes the lovel of | atant/St‘nngrdpLuL S 10

or eﬁulvalcnt:pastsi divaos rﬁcru tment shall be,mnade
through i rp]ovﬂwnL Exch
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1on shall be pade by
the Departmontal o uUiQCtimn Cominittoe 71mp¢ising the FASCAO,
&
Sr. Accounts - Officor/sdmn, Officor ang another officar as

may be directeqd bj‘SﬁLECtlrF. For all pogts in the hidhor
Pogory such recruitient shall he made on the baaiq

Ll“)

[l

h
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_open advertisement, Stlcetionn will be made by the noepa ental

Belection Committon ampg 5st1n Of ubnr*“nrv oL the Board,
FA&GCAO ang Any othor offic.y 44 KAy bo coopted by the

Secretary, . ’

Before a candidatce joins his first APpointment in the
Board hd will he Tequired g Produce a Certificato

from a Medical Officer ATEnorised by +he Board,

Pee)
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o wxb N qrade altor completlng avlt 5 Rvicts
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sorvich in the lowel griclee Bligibility, howdver, Go¢s notT '
) 31’(:;:3‘-:5_?11 ro the next nhigher grade, will

mean ent frloment oani P
a -auly

G £it for p*‘umutmn by

pe subject o his being LOLES
ol prcmu.‘;tl@r.x pommittee. . For c“u—*te rmining

g P rO\SﬂuLlL sns the Board ghall monstitutés from

al p romotion

,qu--"qrw n_ qu:rd the gT,,Lé;Q and another officer
: -ad by the S5ec O LE XY,

Minis stry or OUHE -
- § ’»‘;S:siqt Lﬂ’l‘/btPI‘;le’TDh.L,r

con ghituted Departne

and regulat ing
comittees CONS isting

departinet
from the

time to i,

5 below this levcel
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D Ad~hoc appoinimenty
- dithout prejudice to the foregoing prcvisicns, the Board
"oy appoint from time to time temporary en ployees on Adshoc
basis to #ill un purely te mporary varanﬂies or to meet ad-hoc
ré.fm'_re:.u_jnts;r as may be the cage. Employees so appointed will
not be entitled to the bencfits admissible to the reqular
emp loveas They shall be eligible ta the pay awxl allowances
: and other benefits, -if any,. a5 may be determined, from time
to time, by the Chairman.
i 1C. Seniovity : .
L= |
The inter=se senior Sty of the o plOVLe of the Boaird
! who ars not on dupuuation gh#ﬁl Le regulatsd as follows :—
' Djrbbt recriiits @ On the basgis of Lhémr relative pos iiir,
in the panel prepored by the Depar ran41 Selection
Committeea,
"““”“*““““PIQEQMSEP‘d“U”‘Li@"uasis*ﬁr"ﬁﬁé“fi15Tjﬁp"9551tioawin A R
the panel

3 tal Promotion
Committceaz, subject £0 the co‘rs-liti"wn thr:.t in the Case of
gﬁthJthnL upto and inclusive of tiw group !C! nosts,
the main criterion -for preparing the panel by {the DEC:
shall be seniori
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Time scu*

@1]u?d in
may be cligd blo on promotion,

£ satisinctory ﬁvrxo:hanwc.in his existing
tor wnich there arc no avanuos for

vee may be given the newt grade of
15 'Selection Grade! after he has
of satisfactory secvice in +ha

e e T T

&
promoted o the noxt highoer
post for want of vacancie 3, dfter six vears of continiou
service in the cxisting grade; may o
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12, Rc?ﬁfvathW Qf posts for sc/gm candidates
. o R BOSTs for SC Lallaldates

made as per j

Coverrinant From time to +time

¥
) 3.~ Special “ruvvsiop raelating to certain persons
NotWLthLandlﬁg anything in the fo leoo1ng provisions

BVery person who, immediately bofore the commencement of

these Rocula rbions, was holding a Post under the Board s

on and from such Commencenont, hold s crregponding post
speaified in column 2 of tha Schedula ani shall be dec
have been appointed to such corre esponding post,.

14, Disqualification s

No person s

Reservations of posts in all the Cadres/grades shall be
t

ructions issued in this regard by the Central

hall,

T,

a person having a ugouuﬁ livingr or

(b) who, having a SPOUse living, has entercd into or

fuo]

contracted a Md;llauﬁ with any person, shall ho
[

-

. e o B
@ligi bWL for appointiment in the Board,

Provided that the anrd‘may;'if satisfied that
marriag: is permissihlo

tho irsonal lu‘w

such & person and other party o the man rluge
there arc other grourdis for 50 d@ing; crompt the person

from the operation of this condition,

&

aa-av‘ ’

(a) who h 5 enterad into or conkract d a marriagoe with



‘annuation,

be required for re-employment for a pericd exceeding tuo years beyand the :

15, Re-emplovment :- Theo anpointing authority may rewploy a persen, who

has retired from service, beyond the zgc of supcrannustive after consultztion

with tho authority undor whom he 'hcld the lien ut the £iwu of Ris SUALL-

Frovided that prior approval cof the 0il Industry Duvelspment Board will
age of superannuation.

16.  Poser to Relax :~ Uhere the Chairman is satisficd (),at ths operation

of any of thosas regulatiané presents any diFFiqulty oF Cwuses undus hardship
in any particulsr case, hs may diSpénse with~a£ relax the requirment of that
regulation to such extent and subjsct to such conditions. ind exceptions as

he may consider necessary for dealing with the case in a Just and equitable

NZnNer ,
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750-12-.870-
EB~14-940

950m20-1150~"
EB=-25-1500.

EB-30~1800

,,Iicllllsllllllll-lllllll'llllll'.ll.

"SCHEDULE

Maximum age

limit for

direct recruit-

ment

Y - w— -

35 years .

1200-30-1440~ Not appli-

cable

S s g At oums w—

‘ment

B R " g

Educational and other .
qualifications requir-
ed for direct recruit-

Middle/8th pass. Know-

ledge of
writing)

Ahmmmwﬁm and
Local language

essential; Hindl & English

preferable.

;,

_
|
|
!
I
i
i
!

,mm<wﬁu.<mHMQMmHM<Hdﬂ
licence for the past
2 years; |capacity to

drive ve

Direct/.
promoticon
from class

~H0Hm properly IV/deputa-

and efficiently. Should +ion

Um.SHQQH_

/8th pass with

-working knowledge of

Hindi

one year.,

Not applica

& English. Driving
experlence a

ﬂwmmmw for

\\JJ

-

.Il-llllnl.lll]..l!.ll]l‘llll"l.fll‘.

Method of In case of recruitment by

recrult~ promotion, posts from which

ment promotion is ko be made,
qualification and eXperience

5. SIS

Direct -

Preferance will be given

o existing employees of the
Board with minimum 1 vear
regular service and having
valid driving licence.

Promotion to Selection from the lower

ble
|
!
!
m
m
h
w
i
ﬁ
t
|
|
|

selection
grade

grade of staff
subject to his
performance 1in

car driver
satisfactory
the lower grade«
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puare e e oman  GOoe Gwen s G e e e

SV 2. 3, 4.
Upper 1200-30-1560~ 25 years -
Division EB-40=2040 ¥
- Clerk

Assistant 1400-40-1600~ 28 years

50-2300~EB~
mOINmOO

1200-30-1560~ 25 years
EB-40-2040 |

— — o - —

: )~ m. 1!
Bachelor's Degree af . Promotion/
a recognised|Universi~  Direct/
ty previous experience .Depukation
in clerical work | if ‘
any, will be|preferable -

|
Bachelor!s Umﬂﬁmw of Promotion/
a recognised| Universi- Direct/
ty:; Masters degree in Deputation
Cammerce/Economics :
wlll be preflerable.
Minimam three MmWHm
experience in esta-

. blishment and accounts

work in the |case oOf
Bachelorls degree
holders. P

1

|
Matriculation or egui- Promotion/
valent with|a minimum Direct/
speed of 80|w.psms in - Deputation

short-hand and 40 w.p.m.

Mm typing.

!
P

Wy et et s fmem i

o p— W

\Promotion: From amongst LIX

fin
fexp

the Board with 5 vears
erience if not a gradus

"Promotion from amongst UDC

fin

the Board with 3years

wmﬁmemeDm in the grade if

a g

raduate and 5 years if

not a graduate.

abs

A deputationist can be
orbed if a sultable emnp

yvee for the post is not
available in the Boarde.

Promotion from amongst ILDC
‘having the requisite quali
lifications and.satisfactc
service in the grade.

UDCs having the requisi

qualifications can also be
allowed transfer f£rom
clerical to stenographer's
cadre.
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$50-20~1150-
EB~25-1500

1400ms0~1600~
50-2300-EB-
602600

2000-60-2300~
EB-75-3200

SR R O DeoE e tham swet

25 years

EmﬁHHQGHw?HOSMOW;UHHme
- equivalent quali- .
filcation

minimum speed

M..WHH a - a

of

- 30 ﬁ»ﬁ.s.ﬁﬂw ﬁ%@m

35 vears

- 40 wep.m,.

35 years

‘Graduate 1w

writing.

.mﬁmmswﬁm.ﬁwﬂﬁ.m
minimum speed

100 wapem|
shorthandg

typing.
Years expe
in the 1linp
Govt./publ
Commercial

Speed of 1
in shortha;
40 WePella
typing. At
Syears exp

Promotion/

of Deputation/
An b Direct

and
in

%ﬁﬁmm

rience

e in a

ic Sector/
prganisation,

_
|

o

ith a  Fromotion/

20 wep.m. Deputation/
nd .and Direct.

in | -
-least

erience

in ‘the line inia

Govte./Publ
OOBEmHﬁwa

ic Sector/
organisation.

.Peon of ﬁrmumowhm

Ll R . T A

o e e

having
requisite qualifications
will be preferred.

Promotion from Grade~D
mﬁmmomﬂm@ﬁmnm.quHnm the
requisite speed in short-
hand and typing. _The
educational/ technical quali-
fications for direct recruit-
ment are relaxable in case of
promotees/deputaticonists,

Employees taken on‘deputa-

“tion may also be cons ideres
for absorbtion in the Beoard.

~30-



ettt s, B
R .:....!(lx.(.!..li...l.l.iel:l;l-ll..t,....xl.fi.!]l.si.ll S

MGUOHQHdem %DOO&Sﬁm Direct/
Service fccountant of -~ Deputation
- Indian mEQHdeBQ :
wnnocuﬁm“Um@ﬁw.\meH!
Smw.m\bmmmﬁom\mﬁomﬁm &
%mwm@ﬁmemHmWOH OOS#HOHHmH
- . - General JH. Accounts with
. Oone vearilg eXperience as

qualifieqd Accountant or
Cost Accountant,

EB-75~2900

 2000=60-2300_
EB-75-3200

2000-60-2300- Graduate Hwhmummﬁmv”g with @HQNOWHQH\ Promotion from the post

EB~75=~3200100- . & Masters Degrde ip Deputations of wmmu.,mdwbﬂ\,.wnﬁocnﬁmsﬁ
3500 : : . . Commerce/ Econdémics - Direct with 5 years ©Xperilence as
, . , . with atleast 5 years Assistant or three years |
4 eXperience in a8 super- . &Xperience as Accountant in \
N visory Capacity in the the Boargd. Welghtage will ;
Central GoFt. Public , be given to prior Service

mmodoh\ogusmhnunmu. organie 1f any, in the relevant
sation, - grades in Govt, ! A

40 vears




2375=75=3200~

45 vyears
EB=100=3500 .

o mooolwoolmmoo 45 years
s =125=4500 {(relaxable)

Graduate
have atle
experienc
subordins
Service &
of Indiar
Accounts/

"Defence/E

General ¢

5.

™

- should Promotion/
ast 5 year Deputation/
e OM Direct.

te. Accounts

1S wnooSUmeﬁ

| >ﬁQPﬁ &
Deptt./Railways/
&T/PASs /Controller -

£ Accounts .

,

|
|

{
should have

Graduate Promotion/
7 vears mxvmuwmbom of Deputation/
subordinate Accounts Direct.
Service, MHﬁmbOHmﬂn 4
Commercidl Accounting

& wsmomﬁgbm~ establi~

-Shment, . mmshswmﬁhmﬁwow,

in the o wHomm of the

Central
Sector Un

Qx

Chartered
years expe

OdﬁL\MSWHHO
dertakings

'
i
i
_

onOﬁwﬂmSﬁ with ﬁwﬂmr
erience.

|
|

f
I
|
ﬁ
i
i
I
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Promotion from the post of :

Officer with atleast three %
experience as Accounts Offic
in the Board, subject to sat
factory service, if no suites
employee is available then }
deputation/direct recruitmer



75-2990

uqoolH mlpqoolqul

5000.

supplemant Recruitment

lllllllll el
3cale of pay piaximum age

limit for

direct
racrultment.
2000-50-~2300~38~ 49 Mﬁmr
73~3200-100-3500 h
o .

{ 1540-50~2600~38~ 35 vyrs.

Aulz o cr2ation of
e

csw<ﬁwmw #itng Hindd as

. elsctive qFUu -
nHmJoﬁ.#ﬂ,ﬁ ﬁﬂwymﬁxaHA rom
.uuwhmj.no Hindi/woreing

sxperieng
vears .in
EHSQH to &
versa.

TR
G
=

T

Graduaze of a: recogn

IRETLN
University having e2upsr-~
ience of at least thfee
vears as Assistant Mq =ho

Depit. of mmHuOdSmH.

“Graduate .= ghould ‘hafre 10

%ow1m.mKUmHHaSDD o £ igub.-
ordinate POOOGdﬁu mmmd%nﬁm
Zinancing el
wOGQﬁJ ]

PS ﬁﬁm 0|mHDmnmv of ltha
Central Govt. and/for|
Public Sector Undertakinygs
or OTmnﬁo1mD:W000§dﬁmSH
EHWF 5-6.years, gyperionce.

Devutation/
Direct recrult-~
,)Jﬁ\unoHOraon

Promoticn/
UMHmnﬂ .
acruitmant

Promotion/
Deputation/
Direct re-
cruitment -

‘Promotion from Hindi Asst. who nas
voriked in Hindi Section of the

:Fndarﬂj\ucuﬁl for at least thre=
DUJ\.MC -

Promotion from Assistan?
Grade Clerk hawving 2
stocks purchase & 0Efic
ment. The educational Sv
cation for direct rscruiu.

relaxable in case Of prornotezi.

2romotion from Sr. &ccounts &
admn, Officer ;¢mw. a2t least threae
vesrs 2xperisnge as 5r. 4.0. in
_fﬁr Board; if no suitable emplovee
is availlable then by ﬁmﬁSrunwoJ\
idirsct. recrultment.
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